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Objective 
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Part I: Self- reported Psychological Attributes

Figure 1. Variables of self-reported psychological attributes among participants
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Methodology

Results
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Figure 2. Subjective psychological attributes of participants after studying in the Ethics College

Methodology

Part II: Staff’s Observations and Satisfaction
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Figure 3. Measures from staff’s perspective in evaluating the Ethics College

• Participants’ learning attitudes towards the curriculum of the 
Ethics College;

• Improvement in participants’ discipline and demeanour;

• Participants’ gratefulness for having the opportunity to enrol in 
the programme;

• Participants’ aspiration for further education and employment
in the future;

• Staff’s job satisfaction in beholding participants’ completion of 
the programme; and

• Improvement in participants’ connection with family.

Results

Results showed that all (100%) staff agreed that the participants had an 
enthusiastic learning attitude and were more optimistic about their further 
education and employment opportunities. Besides, 92% agreed that the 
participants’ discipline and conduct had been improved; and 92% agreed that there was 
improvement in participants’ connection and relationship with their family members. 
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Figure 4. Subjective psychological attributes of participants after attending the Ethics College
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Part III: Institutional Behaviour

Methodology

Disciplinary records of the 72 participants prior to their participation in the pro-
gramme (i.e. February 2023 to November 2023) and during the programme (i.e. 
December 2023 to August 2024) were retrieved from the iCRMS and were com-
pared against each other. 

Given that the collected data was not normally distributed, the Wilcoxon signed-
rank test, a non-parametric statistical test, was used.

Results

Statistical analysis revealed that the frequency of disciplinary violations was 

frequencies before and during the programme were .28 and .093 respectively.

Figure 5. Comparison on disciplinary violation frequencies before and after attending Ethics College
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Summary and conclusion
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Insights

1. Recognition from Staffs and educators

2. Power of Education on Psychological Attributes of PICs

3. Rules Compliance and Developing a Pro-social Character


